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eceive warmest greetings and good wishes fora newand
R}jzsperous 2003. The gracious Lord had taken us through
ther difficult 2002 when the whole wotld was coming
into terms with both the social and economic effects of the 11
September, 2001 tetroristattack on the Wortld Trade Centre. WCC
was notspared these effects. Atsocial level, there was the realization
that we all, including the mighty and the powerful, are very
vulnerable in a world where the sanctity of life no longer seems to
bea consideration as people pursue their evil selfish motives. The
suffering caused by the retaliatory acts of striking Afghanistan by
the United States was an indication that violence needs not beget
violence. Consequently there was more than ever before the felt
need to intensify the campaign for a peaceful world through the
activities of the Decade to Overcome Violence.

Sutffices to mention that we in the disability fratemnity have observed
thatamidstall these acts of violence, itis also easy to talk of the
dead butrarely does the world expose the even larger numbers that
arelefteither permanently or temporarily disabled and the suffering
that follow in their remaining days of life. There is also the
consequences of these systematic violence on those already disabled.
Nobody forinstance seems to ask themselves as to what may have
happened to those with disabilities in and around the Wortld Trade
Centre when everyone was running away from the bombed site.
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To all the members of the Ecument

Wein FDAN feeljustified that for these and many other reasons we
sought to be represented in the Decade to Overcome Violence
reference group and we are very grateful that our request in this
respect was honoured. Our representative is Mrs. Razaka
Manantenasoa of Madagascar, herself a woman with a disability
and a member of the Lutheran Church. Razaka is especially
interested to go deeper into bringing about an understanding of
the specific perpetration and effects of violence on women with
disabilities. She will appreciate any assistance in connection with
this understanding from our members, friends and associates.

Atthe economiclevel, the slump in the value of all categories of
investment had overriding effects on the fight against poverty
particularly for those in the developing world. The consequent
recession had greatly affected many projects and programmes that
depend on donor funds. WCCwas one of the organtzations that
seem to have been hard hitby the falling value of investment which
leftamajor deficitin its Programme financing. This did as expected
affect the entire counaland EDAN toohad a share of it. We as part
of the council are not as yet through with the effects of these
unfolding economic consequences that have led to a re-thinking
ofhowbest WCCwork can be continued amidst these circumstances.
Major cuts in programme financing will continue in the New Year
and this will mean re-organization of WCC in generaland forus
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EDAN work in particular: Allowme tomention here thatoneof our
major activity affected by this situation is the long awaited.
International conference on Theology and Disability originally
planned to take place in Sweden in May 2003. We will not be able
to carry out this activity as planned. As we have been forced by
circumstances to postpone it to 2004 at a date to be announced
later.

We nevertheless, have much to thank God for in as far as the year
2002 1s concerned. A number of activities were carried out as
planned. Our work on Interim Theological Statement under
guidance and assistance of Dr. Alan Falconer of Faith and Order
continued to build up with two sessions, one in Apriland the other
in Novembet. These two wete organized in Geneva. Although the
November sitting'was attended by a much smaller number of the
working group members, there has been alot of sharing with the
testof theprogressof thiswork. EDANwas represented at the Geneva
Committee by Ame Fritzon and Gordon Cowans and this was very
usefulbecause they participated in the discussion on the re-thinking
ofthe entire WCC programmatic work approach. Mostimportant,
they helped to implement our planned Padare’ offering which
provided a time of reflection on disability work by some members
of the Central Committee.

Sam Kabue

Some of the regional activities that took place during the year
included a Latin America Consultation in Brazil whose main
objectives was to strengthen the ecumenical network in that region
and a consultation for indigenous blind people in Ecuador. We
were also able to organize two seminars one in West Africaand
another in East Africa on the African Decade for Persons with
Disabilities. Our newsletter continued to be a forum for our
tellowship and sharing, This particular issue is the fourth in the
year. Itis the only one that s alittle late and we sincerely apologize
for this.

Anjeline Okola our Administrative staffwho was in Britain for further
studies is now back with us. She brings with her new perspectives
after her one year studies on Disability and Development. Jane
Muhoro who stood in for her during the one year of absence has

now leftus. We wish her all the best in her new endeavors.

Finally, I wish to express our gratitude to many people including
our readers, partners and friends. There are those at WCC in Geneva
thathave gone out of their way to ensure that EDAN functions.
Amongtheseis Aruna Gnanadasonwhoseunfailingencouragement
has keptus going; Alexandra her Administrative Assistanthas been
very helpful in the logistical aspect of relations with that office. I
wish also tovery sincetely to thank Rev Dr. Sarmuel Kobia who has
alsokepthis pledge to support EDAN wortk. Toall, I say may God
richly bless you.
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Accepting God’s Grace

ereare many storiesin the Bible, which reveal tous
different facets of God’s character. One of my favorites

is the story told in 2 Samuel 9 of a man called
Mephibosheth.

Letme set the scene: King Saul and his son, Jonathan, have
justdied in battle. News of this double tragedy travels back
to Saul’s household and panic grips them. It was a brutal
erawhenall those in the family of the previous king were
exterminated once a new dynasty took control. Naturally,
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ByRev: John Naude

allmembers of the former monarchs family
had every reason to live in fear once the new
king took the throne. So the nurse picks up
Mephibosheth, the 5-year-old son of Jonathan,
and flees. Butin her haste she drops him! We are
told that Mephibosheth becomes disabled by the fall

Sevetalyears later KingDavid hasaccomplished several
victories over his enemies has brought the Ark of the
Covenantback to Jerusalem and has won the heatts of

thepeople.

David remembers the time when he and Jonathan had
promised to preserveand protectoneanothet. Jonathon
saysin 1 Sam 20 v13 onwards May the Lord be with
you as he has been with my father. But show me
unfailing kindness like that of the Lord as long as

I live, ... and do not ever cut off your kindness

Sfrom my family.”

David remembers this promise, and seeks
away tomakeitgood. Thewordkindness
in Hebrew means mercy, loving-
kindness or grace. So David asks his
servant, ‘Is there anyone still living
mn the family of Saul towhom I could
demonstrate the same kind of grace
thatGodhasdemonstrated tomer” The
great thing about this question is what it does notask. He
does notask s there anyone who s deserving, or qualified,
someone I coulduse, orin good shape towhom I couldadd
tomy army?” Instead he says ‘Is there anyoner”

The servant Ziba replies “There is still a son of Jonathan;
although he 1s disabled in both feet.” This person is called
Mephibosheth. But David doesn’t reply ‘Oh, how disabled?”
but rather Whereisher If there’s somebody; anybody; bring
himhere’ Ziba advises David thathe lives in Lo-debar. Lo-
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debar means ‘barren place’. Itwould be like saying he’sina
place where there’s no crops, just wilderness - a wasteland.
Yet for David there is notamoment’s hesitation.

This disabled man, because of his disability had no status
whatsoever, never wanted to be found, was happy in his
anonymity, and was sure thatif the kingknew of himhe
would be put to death. Yethe couldn’tsay ‘no’ to the king;
Here heis before the king of all Istael. He comes before the

Jonathon sought outanyone to whom he might extend his
grace. Inalike manner, God the Father continues to seek
anyone to whom he might extend His grace.

"This disabled man had nothing, did nothing, and desetved
nothing. He didn’t even try to win the kings favour. Allhe
could do was humbly acceptit. We too, withouthope and
totally undeserving; in nowayworthy of God’s favour—can
only humbly acceptit.

king, frightened, cowering, head to
the floot, noteven dating tolook up. The king restored
Heisbefore theking of Israel. Ifsa Mephibosheth from his
bitlike you and me coming befote miserable existence, a place
God, knowingourpositionbefote the ' F ofbatrennessand desolation
creator of the universe. toa place of fellowship and
- honout. Godour Fatherhas
David says ‘don’t be afraid, Twill ¢ done the same forus. From
surelyshowyoukindnessforthesake 42 N ourownpersonall o-debarof
ofyour father Jonathan. Iwillrestore ;ﬁﬁ brokenness and barrenness,
toyouall the land that belonged to i ' Ir/ He rescued us and brought
your grandfather Saul, and you will ' a us into a place of spiritual
always eat at my table.’ J nourishment and intimate
Mephibosheth says ‘What s your closeness.
servantthatyoushould noticeadead
doglike me?” Mephibosheth can give DavidadoptedMephibosheth
nothing of benefit to David; he hasa into his royal family,
lousy self-image. Yet David pours out providing him with
this free gift of grace to Mephibosheth uninterrupted provisions,
toprovideall the privileges he would - nourishmentand blessings.
have given his own son. Godby His amazing grace
offers all people this
Imagine the scene. From that time MEPHIBOSHETH unconditional 10v<?. Forall
onwardshewaswelcomeatthe Kings people and particularly

own table, a table of continued
nourishment, uninterrupted
provision. Undeserving, yet freely given, unconditional love.

The grace of God cannot be earned or deserved. It1s freely
shown towards all people, God’s grace tells us how our Judge
has become our Saviour. This story is so amazing, because
Mephibosheth was unknown by David, a man of no
consequence to the king; is disabled and can give nothing of
benefitto the king, yet David gives him so much.

David theking; out of unconditionallove forhis beloved friend

disabled people, are like

Mephibosheth. Wehavebeen
mvitedinto the presence of the King, notbased on what we
cando ornotdo,butbased on the fact that the King offers
ittous. Ourworth s elevated so that we to can approach
the royal throne and sitand eat with the King.

The giftof God'’s grace also has an outworkingin our ives.
Thope and pray thatwe may model something of the grace
that David showed Mephibosheth, but most of all, that we
may we know God’s grace of inourownlives.

-
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Poverty and Disability.

isability is both a cause and consequence of poverty: Elimi

Dﬁg world poverty is unlikely to be achieved unless the

ghts and needs of people with disabilities are taken into
account.

According to the United Nations, one in 20 has a disability: Three
quarters of them live in a developing country. Recent World Bank
estimates suggest that one in five of the wotld’s poorestisa person
with disability. Disability limits the access to education and
employment that eventually leads to economicand so-
cial exclusion. Poor people with disabilities are
caughtin avicious cycle of povertyand dis-

disease such as polio leprosy. Children are often disabled as a re-
sult of malnutrition.

In turn, disability exacerbates poverty; by increasing isolation and
economic strain, not just for the individual but often for the af-
fected family as well. Children with disabilities are more likely to
die young, or be neglected, malnourished and poor. People with
disabilities who are denied education are then unable to find em-
ployment, drving themmore deeply into povetty. Breaking

outof thevidous cycle of poverty and disability becomes

more and more difficult.

|

ability, each beingboth a cause and con- DISABILITY The result of the cycle of poverty
sequenceof theother: Q\ and disability 1s that people

. with disabilities are usually
Alatge proportion of disabil- /f!,—-—-—_\\‘ amongst the poorestof
ity however is prevent- T Dianial of ppporunitios the poor and their
able. Achievingthe wachgion and stigma for sconanic, ﬁ"':.';"“ i literacy rates are
international de- vu"mh"md considerably
velopment ts b an POVERTY lower than the
foreiononnt?cr,gseo— e q rest of the
cial and human u:r:;m,: :_IE:;DHIL :m Wﬂ":'_"i‘::ﬂm’;‘f' population.
developmentby2015isun- of shvil and pollical rigits fi Womenwith disabilities
doubtedly aimed to feduce the suffer a double discrimi-
levels of disability in many poor nation, both on the

countries. However, general im-
provements in living conditions will
notbe enough. Specific steps are required,
notonly for prevention, butalso to ensure that peo-

ple with disabilities are able to participate fully in the develop-
ment process, obtain a fair share of the benefits and claim their
rights as full and equal members of society:

The majority of people with disabilities find their situation affects
their chances of going to school, working fora living, enjoying tamily
life and participating as equals in social life. It is estimated that
only 2% of people with disabilities in developing countries have ac-
cess to rehabilitation and approptiate basic setvices. Poor nutrition,
dangerous working and living conditions, limited access to vacci-
nation programmes, health and maternity care, poor hygiene, bad
sanitation, inadequate information about the causes of impairments,
war and conflict and natural disasters all cause disability: Many of
these causes are preventable. According to estimates by the World
Health Organization (WHO) as many as 20 million women a year
suffer disability and long-term complications as a result of preg-
nancy and childbirth. The most common causes of motor disability
are injuries from accidents on the road athome or workplace; war
and violence, including landmines; birth trauma; and infectious

6

grounds of gender and im-
pairment; their literacy rates are
lower than their male counterparts.
Recent UNESCO studies have suggested

that only 1-2% of children with disabilities in developing
countties recetve education. Boys with disabilities attend school
more frequently than girls with disabilities. Studies also show that
women with disabilities are twice or three times more likely to be
victims of physical and sexual abuse than women with no dis-
abilities especially as regards their reproductive health problems.

Asmany as 50% of disabilities are preventable and directly linked
to poverty. For example, the WHO currently estimates that wotld-
wide there are 1.5 million blind children, mainly in Africa and
Asia. In developing countties up to 70% of blindness in children s
either preventable or treatable. The WHO also estimates thataround
50% of disabling hearing impairment is also preventable. In 1995
this affected a total of 120 million people worldwide (including
seven million children). Dealing with poverty is dealing with dis-
ability issues.

(Adapted from the DFID’s “Disability, Development and Poverty™)
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Rights and Social Exclusion

“Disability 1s a Human Rights issue. So long as people with disabilities are denied the
opportunity to participate fully in society, no one can daim that the objectives of the Universal
Declaration of Human Rights have been achieved’ Bengt Lindgurst, UN Special Rapportenr

of the Sub-Commiission on Prevention of Discrimination and Protection of Minorities.

ereis animportantand fundamental difference between

disability and other forms of disadvantage. People with dis-

bilities can only organize themselves to claim their rights

when theiradditional practical needs; such as for mobility aids have
been met. People with disabilities have a right be included in all
aspects of life. In order to fight for the right to inclusion, people with

disabilities need to live in an environment in which they are em-

powered

People with disabilities face numerous barriers in realizing equal
opportunities; environment and access bartiers, legal and institutional
bartiers and attitudinal bartiers that cause social exclusion. Social
exclusion is often the hardest bartier to overcome and is usually
associated with feelings of shame, fearand rejection. This is through
the negative stereotypes commonly attached to disability reflected in
them beingassigned alow social status and in some cases considered
worthless.

“If the much-needed radical change in our
attitude to disability is to come about then we
must realize that disability is about rights and
not charity, empowermentand not pity. Only
by working together for equality and
celebrating diversity can we become the truly

inclusive community we are meant to be”

Roy McClonghry

Cross-cultural differences in the interpretation of disability show that
the lives of people with disabilities are made mote difficult not so
much by their specific impairment as by the way society interprets
and reacts to disability:

The social model of disability identifies three major types of

discrimination:

o Institutional discrimination;
e  Environmental discrimination and

e  Attitudinal discrimination.

Institutional discrimination exists, for example, where nolegal or
other provision is made to ensure that children with a disability can
attend school Environmental discrimination is where a personwith
adisability is unable to participate due to physical bartiet, such as
inaccessible public transport or inappropriately designed buildings.
Attitudinal discrimination is often expressed through fear and em-
barrassmenton the patt of a non-disabled person when confronted
witha person with a disability: Also, low expectations of peoplewith
disabilities are discriminatory and undermine the confidence and

aspirations of people with disabilities.
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Attitudes towards Employment
and Disability Analysed in Britain

by Laurel Richards

loyment of both people with disabilities and employersina

borough outside London comes this assessmentof the excep-

tional role employment plays in individuals ives by authors Miles
Rinaldiand Robert Hill:

Fom “Inssyfficient Concern”” A treport on attitudes towards em

“Work is not only the most significant way out of pov-
erty, but can also provide valued social roles outside the
family, including a sense of responsibility that transcends
the individual. Employment can thus offer an impor-
tant sense of social inclusion and an important way of

structuring one’s sense of identity. Similarly the well-
catalogued consequences of prolonged petiods of un-
employment go beyond mere financial hardship and
challenge both the individual and the community of
which they forma part”’

Undertaken between February 1999 and June 2000, the study col-
lected information on the expetiences of 56 employers and 241
disabled individuals living in the London Borough of Merton was
undertaken between Februaty 1999 and June 2000. Of the disabled
participants, over one-third were currently working, one-half had
previously wotked butwete not currently workingand abouta tenth
had never worked. These participants also represented a range of
disabilities — 102 had a physical impairment, 98 had a mental
health problem, 19 had a visual impairment and 22 had a hearing

impairment.

In summarizing the study results, Rinaldi and Hill separate the
findings into observations and comments from three participant

groups.

From the Perspective of Employers: Rinaldiand Hill found that
almost one-half had employed people with disabilities. About 60
petcentwete notaware of the Disability Employment Advisor pro-
gramlocated within local Employment Service Job Centres through
which assistance is available in areas such as accessibility, equip-
mentand training needs. Of the 40 percentage that did knowof the
program, only two-thirds knew how to contact the agency: A third
of employers stated that their employment criteria would be differ-
entfor people with mental health problems as opposed to disabled
people generally. Just over a third of employers thought that em-
ployees’ attitudes were more important as their skills while 62%o
thought that employee’ skills were just as important as their atti-
tudes. Rinaldi and Hill observe that employers ate looking for a
number of generic skills such as self-confidence skills, assertive-
ness skills, coping with stress, communications skills and work ex-
petience. Over 40 percent employers thought that they could not
make change and /or adjustments to theirworkplace fora disabled
person and 17% did not feel they were able to employ a disabled

person.



Octobet-December2002

Fromthe Perspective of People Currently Working: Sixteen percent
of these individuals had received advice not to work and over 75
percent had received this advice from their health care providers.
Almost 60 percent of respondents had never recetved any formof
career guidance or advice and some three-quarters applied forem-
ployment without help. Eighty-seven percent already had an im-
pairmentwhen they started their currentjob and 87 percent reported
informing their employer about their impatrment. Over two-thirds
reported that their employer had been flexible in their working ar-
rangements and/or made reasonable adjustments for them. Of re-
spondents reporting that they had expetienced battiers, 53 percent
reported discrimination, 25 percent focused on the structure of the
work/wotk environmentand 9 petcent on their expetience, educa-
tion or potential being discounted. Not surprising, 57 percent of re-
spondents felt that their career development was limited by their
impairment.

Fromthe Perspectiveof People Not Currently Working or Who Have
Never Worked: Fifty-one percentof the respondents wished to returm
towork. Neatly 45 percent had recetved advice not to work. Half of
respondents did not posses any qualifications. Fifty-eight percent
had never recetved any form of career guidance. Only a quarter of
respondents stated that they hoped to achieve employment with as-
sistance froma disability employment advisor. And almost half re-
portted negativeattitudes towards them in applying for employment.

Rinaldiand Hill also developed sets of recommendations for the vart-
ous parties associated with employment of people with disabilities,

including employers, employment services, organizations working
with disabled people, employed disabled individuals and disabled
individuals not currently working. They also provide recommenda-
tions pertaining to social policy and areas for future research. Se-
lected recommendations have been highlighted as follows:

Recommendations Arising from the Study Recommendations for
the Employer

e Employers need to seek help and assistance from the na-
tional disability employment program teamand/or dis-
ability organtzations.

e Employers need to ensure their application forms and
supporting information are available in a variety of for-
mats, to ensure their business meets the requirements of
the Disability Discrimination Act (DDA) and that they
are practicing equality of opportunity:

e Employers need to ensure they are aware of what place
adjustments can be made as well as what financial sup-
portis available to them.

e Thenegativestereotyping uncovered in this research may
beleading to businesses rejecting candidates who could
offer great skills, expetience and loyalty to their busi-
ness. The attitudes shown could also be considered dis-

criminatory.

Recommendations for the Employment Setvice
e Thereneeds to be greater understanding by the national

disability employment program teamof employers needs



and attitudes to disabled people. This can only be gained
by wotking directly with employers in these issues.

"The Employment Setvice tends to work more with em-
ployers who come to them; however, the research has
shown thatin Merton, a large number of employers do
not take this route. The agency needs to develop a
proactive role in working with employers rather than
expecting employers to come to them.

"The employment Service needs to be aware thata large
anumber of disabled people surveyed had not usedits
services. Therefore, the Employment Service needs to
establish why disabled people are not using their serv-
ices and to question how they are going to reach out to
disabled people who are unaware of their services.

"The DEA needs to be instrumental in identifying a lead
agency to provide Careers Advice/ Guidance for disabled
people.

Recommendations for Organisations Working with People with
disabilities

10

Organizations working with people with disabilities need
to be aware that employment is a high priority and
should look at the feasibility of setting up employment-
related support services.

Organizations need to outreach and network with em-
ployers to ensure that information, advice and assist-
ance are available on all aspects of employing and re-
taining people with disabilities.

Organizations working with people with disabilities need
to work in partnership with ethnic minority organtza-
tions to ensure access to services and equality of oppot-
tunity.

Organizations should actively support disabled people
whowish to utilize DDA when they face discrimination
in the workplace.

Social setvices and /ot other health professionals should
examine whether their services are assisting or discout-
aging disabled people from taking up and retaining
employment.

Organizations need to wotk more closely with other or-
ganizations responsible for providing training to ensure
that disabled people’s training needs are incorporated
within their services.

Social setvices and/or other health professionals should

examine whether their services are assisting or discout-
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aging disabled people from taking up and retaining
employment.

Organizations need to be proactive about offering work
expetience to people with disabilities.

Recommendations for the Individual In Work

Individuals need to be more proactive with regard to the
adjustments they need and towards fighting the discrimit-
nation they face within the workplace. The DDA canbe
used by people with disabilities to fight such attitudes
andignorance.

Howeverwe recognize that formany people with disabili-
ties this would be difficult. We therefore feel thatalthough
the responsibility is on the individual, other organtza-
tions such as the unions and voluntaty organizations
should be mote proactive in assisting people with dis-
abilities to attain their rights.

Recommendations for Individuals Not Cutrently Working

Many employers now requite at least some qualifications
in basic literacy and numeracy. There are few jobs in
Merton whete people with disabilities without qualifica-
tions are going to be offered employment. Thereforeitis
important for this group of people with disabilities to
look at education as a means of attaining employment.
Wie are aware that many people with disabilities have
access needs with regard to attendinglocal colleges. Those
that rely on Social Setvices provision should explore the
option of using direct payments, as a means of enabling
them to meet their access needs to acquire additional
education.

People with disabilities need to take responsibility to seek-
ngemployment by making contact with relevant organi-
zationsand the DEA.

People with disabilities should ensure that skills and
expetiences match the type of employment they are seck-
ing, Where thereis a discrepancy between the individual
and the employer, the individual should address this
through education, training and work experience.
Individuals should actively seek meaningful work expe-
rience in order to gain both practical and generic skills
and asaway to demonstrate to employers that they have
the ability to work. Work experience also allows indi-
viduals to examine their vocational intetests and skills

in a real work setting and to plan their future careers

accordingly.
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Recommendations That Impact upon Social Policy

e The UK’ Disability Discrimination Act currently
exempts 3 petcentof Merton’s employers. The quali-
fying number of staff should thus be examined if
changes at the rootlevel are to occur.

e Theresearch highlights a set of generic skills that
ate priotitized by both employers and potential em-
ployees. Such skills should therefore be priotitized
mbothvocational programmes and work search pro-
grammes.

e Thereisneed to challenge employers on their per-
ceptions of the skills and abilities of those classified
as long termunemployed, as this undoubtedly re-
sults in a form of indirect discrimination against
certain members of the population.

e Statutoryand non-statutoryagencies need todevelop
links with employers and build on the experiences
and findings from the survey:

e 'The current financial arrangements for personal

assistant users appear economically punitive and

send outa negative message.

e Ienorance and stereotyping, particularly regarding
mental health, needs to be continually challenged.

Recommendations for Future Research

e Research onemploymentneeds of young disabled peo-
ple (16-25 yeats), both those who ate in contact with
employment services as well as those who ate not.

e Usetled research on employment needs for people with
hearing impaitment.

e Researchon the extent towhich employers are discrimi-
nating against long-term unemployed individuals with

®  Research onwork retention.

e Research on causes of work-based stress within small
and medium sized enterprises and how employers can
wortk with physicians and other health professionals to
manage and reduce work-induced stress.

Report of the Meeting of the Central

Committee of the World Council of Churches
September 26" August—6"September, 2002

e mainissue thatwas discussed during the last
Central Committee was the plans the council was
dertaking to reorganize its Geneva-and New
York-based staft around the five “historic” themes of the
Councils work. These five themes are:
-Faithand Order;
- Mission and Ecumenical Formation;
- Justice, Peace and Creation;
- International Aftairs, Peace and Human Security; and
- Diakonia and Solidarity:
The reorganization reflects the WCCs need to reduce
planned expenses for 2003, and new thinking on how to
fulfill the Council’s mandate of secking unityand
cooperation amongits 342 member churches worldwide.

Accordingto WCCgeneral secretary Rev: Dr Konrad Raiser,
“The Council, through this reorganization, has

S
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manifested its willand its ability to respond constructively
toa critical situation. The adjustment of the internal
organization and leadership structure will resultin a
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Rev. Dr. Konrad Raiser WCC General Secretary

deaterprofile of the WCC5 programmesand's enits

cooperation with ecumenical partners.”

This meeting of the WCC Central Committee was held ata
crucial and hard moment for the life of the Council. The
setious financial situation the Council has gotinto calls for
some substantial reductions in the Council’s programs and
activities. These kinds of decisions are always hard to take.
Financial pressure on the WCC s due to a combination of
reduced contributions from donors andlosses in the value of
itsinvestment portfolio. Thisled toalarge drawdown on the
organtzation’ reserves over the last three years. Even though
every programis importantand has mtegtity, it was hard for
a Central Committee to decide which program oractivity can
stay on and which one that should be taken off. Both the
EDAN advisors took partin the meeting of the program
committee thatwas mandated tolook at the programmes of
the Coundil. This meeting took place for 3 days.

"The program committee recommended that the key question

forany programme is: What s the unique role of the World
Council of Churches in that particular programme? Then
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the following questions were asked in order to assess every
programme:

1. Doesthe programme relate to the primary purpose
of the WCC asarticulated in the constitution: ““To

call one another in visible unity in one faith and
one Eucharist fellowship, expressed inworshipand
commonlife n Christ, through witness and service
to the wotld and to advance towards that unity in
order that the world may believer”

2 Does the programme involve collaboration with
member churches and their constituencies so as
toberesponsive to their priorities?

3. Doestheprogramme empowet, affirm, strengthen,

challenge and engage the member churches,
enabling them to fulfill their mission with mutual
accountability?

4. Does the programme draw upon the collective
knowledge and wisdom of the member churches
formutual enrichment?

5. Does the programme have an international

petspective notbeing addressed elsewhere?

6. Does the programme enable the fostering of
ecumenical relationships that extend beyond what
is being done nationally and regionally?

Since the programme commuttee did nothave time tomake
anassessment of the programs thathad been as deep and
wellinformed as necessary to do the right priofitization that
are needed i this critical stage in the life of the council, a
small taskforce was formed too look at the programs in
details. The programme committee did also suggest that the
council should consider its working style regarding staffing,
meetings organization and evaluation in order to see
possibilities to cut costs.

Animportanteventfor EDAN during this central committee
meeting was our Padare offering that we gave. A Padare
offering is a 90 minutes long session of quite informal
conversation around an important topic.

Arne Ftritzson
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Padare offering on Edan
at the WCC Central Committee

By Arne Ftritzson

Te aim of Padare was to start a convetsation with members
of the Central Committee that can feed into the process of
eveloping a new interim statement on the Theological
Understanding of the Issues Concerning People with Disabilities.

"The discussion on the Padare focused on four areas:

- Disability and Anthropology: People with Disabilities—who
are they? How do the expertences oflife with disabilities effect our
understanding of whatitis to be human and created as Imago der?
How do we understand disability in relation to human rights?

- Disability and Theology: Howdo the questions conceming
people with disabilities change our theology, our understanding
and ourways of talking about God and our faith? Does this concem
have any implications for our Chiistology? How do we understand
scripture passages about healing?

- Disability and Ecclesiology: In what ways do we have to
change our ecclesiology so that the church can be truly accessible
and inclusive towards people with disabilities? How does that change
ourunderstanding of the church as a body of Christ?

- Disability and the life of the churches: Whatimplications

do this have for the life of the churches at differentlevels? Howdo
the churches receive the gifts God wants to give through people
with disabilities? Howdo we stop and prevent discrimination against
people with disabilities? How do our liturgies have to change in
order to be inclusive towards people with disabilities?

Unfortunately the attendance of the Padare was quite low: There
wereonly around fifteen at the session, mostly composed of advisors,
observers,guestsand members of staff atthe WCC. Very fewmembers
of the Central Committee did actually come to the meeting. Those
who came had a special interest in the issues concerning people
with disabilities. The conversation focused much around the
different conditions people with disabilities have around the world.
The main issue that was mostly talked about was concerning
situations in societies where disabilities are highly stigmatized as
inSouth-Fast Asiaand Russia. Therewas a vety moving contibution
from the Russian Orthodox Chutch telling the forum about the
wotk they are doing with children with disabilities who ateleft alone
minstitutions in that country.

‘ Trairs, Lo s e, saad the Dok, AW

Ay SOT Mo

10 get from one 1o another. S0 he made all central

ramps have a 7ig-zag diagonal bevi
step ever so slightly smaller than any
it was good and called it: -
STAIR STAIR STAIR STAIRS

1e with each
foot and saw

Oh give me a waorld — share

A world without st=ir

By I Fierk
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Franklin Delano Roosevelt’s Award

cuador’s President Receives International Roosevelt Award
EEHN;mWM President Gustavo Noboa of the Republic
lor received the sixth annual Franklin Delano Roosevelt

International Disability Award on behalf of his countryata United
Nations cetemonyin September: The Wotld Committee on Disability
and the Franklinand Eleanor Roosevelt Institute sponsors the Award. It
is presented annually to a nation that makes noteworthy national
progress toward the goal of the United Nations World Programme of
Action ConcerningDisabled Persons: the full and equal patticipation of
theworld’s 600 million people with disabilities in thelife of their societies.

"The Award consists of abustof President Rooseveltand a$50,000 cash
ptize fora non-governmental disability organization in the honored
nation. Thisyear, the cash prizeis being awarded to the Foundation for
the Psycho-Pedagogic Assistance for Children, Adolescents and Adults
with Mental Retardation (FASINARM) in Fcuadot: Previous winners of
the Award are Thailand, Hungary; Ireland, Canada, and South Korea.
"The UN ceremonyrecognized Ecuador for placingequal opportunities
for people with disabilities at the forefront of its national agenda. The
Constitution of Ecuadorwas revised in 1994 to include guarantees of
access for people with disabilities to healthcare, education, trainingand
work.

President Gustavo Nabea of Ecuador receiving
his FDR Award

UN Secretary General Praises Ecuador.

Tamdelighted to congratulate the people and Government of
Ecuador on recetving the Franklin Delano Roosevelt Interational
Disability Award for 2002. Ttis richly reserved,” said UN Sectetary-
General Kofi Annan. “The enjoyment by all people of all human
rights, including the full participation of persons with disabilities
in soclety and development, goes to the heart of the work of the
United Nations.”
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In response, President Noboa said: “Ewety nation has the
responsibility to ensure the enjoyment of human rights by all
individuals, and in particular by the most vulnerable - those with
disabilities. Every State must provide all the necessary conditions
for an inclusive society to become a reality; with equal
oppottunities foreveryone. A deep

change of attitudes throughout society is also crucial to
eliminating all discrimination.”

N

b |

UN Secretary-General Kofi Annan
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Franklin Delano Roosevelt’s Greatness.

President Delano Roosevelt

President Roosevelt, forwhom the awardis named, never
took a step unassisted after he contracted polio atage 39.
Nevettheless he was elected President of the United States
four times, led the U.S. through the Great Depressionand
Wotld War IT, and was a founder of the United Nations—
allwhile using a wheelchair. Reflecting on her grandfa-
ther’s experience with polio, Anna Fleanor Roosevelt, Co-
Chair of the Roosevelt Institute, stated, ““The expetience of
polio and learning to live with constant pain and disabil-
ity gave FDR much of the strength, courage, and determi-
nation that made him the great Presidentand world
leader he was. FDR was notgreat despite his disability, he
was greatbecause of his disability.”

Christopher Reeve Calls for UN Disability Rights Convention.

Christopher Reeve “Supetman’

7This is a time of great hope and promise for the hundreds of mil-
lions of people with disabilities wotldwide,”” said National Organi-
zationon Disability Vice Chairman Christopher Reeve. “When gov-
ernments make it a priority to ensure equal opportunities for their
citizens with disabilities, they maximize people’ potential. People
with disabilities want to make the most of their abilities, and this
year’s FDR Award winner, Fcuador, is to be commended forits dedi-
cation to making it possible for them to do so.”” Reeve also sec-
onded Reich’s call for the UN. to adopta convention on the rights
of people with disabilities. ““That convention would create a bind-
ingagreement to bring hope worldwide to the 600 million people

with disabilities... Thope that the convention
Willbeadopted.”

"The World Committee on Disability is the international arm of the
National Organization on Disability: The Committee’s mission is
to promote the full and equal participation and contribution of
people with disabilities in all aspects of life as called for by the
United Nations World Programme of Action Concerning Disabled
People. Further information about the World Committee on
Disability, and the FDR Award presentation, is posted at
wwwwotldcommitteeondisabilityorg
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Foundations for the National Catholic Office
for Persons with Disabilities in the USA

toward individual rights, the content of and motivation for the
ational Catholic Office for Persons with Disabilities in the
United States of America has undergone sighificant development.
The innate dignity of every person now receives greater emphasis
and the ministryis seen more as awork of justice than charity: With
federal laws, such as the Ameticans with Disabilities Act of 1990,
which view people with disabilities as a minotity group whose civil
fights are protected, the expectation of inclusion has expanded and
people with disabilities are nolonger seen as “patients” with special
needs. Rather, they are moving towards a greater sense that envi-
ronmental factors and attitudes are what “handicap” their full in-
clusion in the mainstream of their communities. Increasingly, par-
ents are coming to this same realization and are working to change
the envitonments, which deny their children equal access and op-
portunity. People with disabilities are taking leadership and advi-
sory roles in the secular world and expect less from their local par-
ishes and the total church.

In response to the Second Vatican Council and new attitudes

All Catholics ate called to build a Church community thatis inclusive
of and welcoming to people with disabilities. In facing this
challenging opportunity, the office is responding to the altered
petceptions and expectations of people with disabilities.

GUIDINGPRINCIPLES:

Ministry of people with disabilities is rooted in the simple sacred
truth that every human being is created in the image and likeness
of God and has been called by the Creator to the etemal celebration
of communion with the Blessed Tiinity: The presence of a disability
n no way diminishes this reality. In fact, vulnerability may be seen

as the catalyst to bring us into community and church with renewed
recognition of our need for each other and our Lord. It is the
acknowledgmentof this interdependency that weaves the threads of
the sodiety and Church together.

Celebrating Diversity and Commonalities

"Throughout His life, Jesus affirmed human dignity and each person’s
value to the community Headdressed the brokenness of the human
family. His heart was open to all, and in a particular way to those
alienated by society: sinners, tax collectors, women, people with
disabilities, people shunned because of disease orillness. Jesus called
all people to His Kingdom, teaching that all have a right to hear the
gospel and be saved. Howevet, people with disabilities and their
families have often experienced rejection and feel unwelcome in
the faith community:

The incarnation, Death and Resurrection of Jesus Christ enriches,
in fullness of redemption, the divine value of every human
comprehension. The command of Christ to His disciples, “Go
therefore and make disciples of all nations, baptize them in the
nameof the Father, Son and of the Holy Spirit” (Matthew 28:19),
includes people with disabilities, not because they ate disabled but
because they, as persons made in the image and likeness of God,
enjoy the fullness of their human rights to receive the word of God
and to participate in the divine redemption. Further, through their
baptism they posses the right to share in the sacramental life of the
Church. Membership in the church implies both the right to be
served and the call to serve.
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A burst of African drums played by
the blind Tanzanian drummer. The
late Morris Nyunyusa during the
opening of the 3rd All Africa
Conference of Churches in Lusaka
Zambia on Sunday, May 12th 1974.
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The current use and future potential
of the UN Human Rights instruments

in the context of Disability.
By prof. Gerard Quinn and Prof. Theresia Degener

e switch to the human tights perspective on disability took
alongtime and is best exemplified in the famous UN Stand
ard Rules on the Equalisation of Opportunities for people

with disabilities, which was adopted by the general assemblyin 1993,
These rules-which are monitored by the UN Special Rappotteur on
the Standard Rules have played a vitally important role in raising
consciousness about the human rights of persons with disabilities
and in stimulating positive change throughout the world.

Alongoverdue and imperfect reform processis underway throughout
the world to ensure that people with disabilities enjoy the same
human rights shared in common by all of humanity. However the
processis slow and uneven in some places almost non-existent. Asa
process, itisinspired by the values that underpin human rights: the
inestimable dignity of each and every human being, the concept of
anatomyor self determination that demands that the person be placed
atthe center of all decisions affecting him/het, the inherent equality
of all regardless of difference and the ethnic solidarity that requires
society to underwrite the freedom of the person with appropriate
social suppotts.

The process of reform that s taking root across the globe could be
immeasurably strengthened and accelerated if greater and mote
targeted use were made of the six existing United Nations Human
Rights instruments in the specific context of disability:

Side by side with the UN Standard Rules sits a web of long established
UN rights treaties which have been underused so farin advancing
the rights of persons with disabilities: the International Covenant
on Economic, Social and Cultural Rights (CESCR), the Intemational
Convention on Civil and Political Rights (CCPR), the Convention
Against Torture (CAT), the Convention on the Rights of the Child
(CRC), the Convention on the Elimination of All forms of
Discrimination against Women (CEDAW) and the Convention on
the Elimination of all forms of Racial Disctimination (CERD).

One major pre-requisite for the effective use of the UN human rights
machinery has already taken place. People with disability everywhere
are now framing their long felt sense of grievance and injustice using
the language rights. One consequence is thatisolated injustices are
no longer experienced inisolation and are no longer divorced from
thelanguage of rights. Disability NGOs now themselves are beginning

to collect and process hard information on the alleged violations
of the human rights of persons with disabilities.

The vital first step of framing injustice in terms of a violation of
human rights provides the bridge between civil society and the
international human rights system It enables civil society to begin
harnessing the elaborate UN machinery in order to advance the
process of change.

Further more, national human rights institutions are themselves
adopting the human rights perspective on disability. This important
since these institutions act as an important transmission belt for
the application of international human rights law and the values
thatunderpin such law in national systems. They are strategically
partners in the process of change and their increasing engagement
on the human rights of people with disabilities.

A momenthas therefore come for the international community to

reflecton howbest to capitalize on the UN human nights machinery
in this regard.
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EDAN DRECICRY

BOOKREVIEW:
“Making awotld of Difference: Christian Reflections on Disability”
By; Roy McCloughry and Wayne Morris

Reflections from the book “Making a world of Difference: Christian
Reflections on Disability”” By Roy McCloughry and Wayne Mottis
(SPCK,2002) ISBN: 0-281-05423-1 Price: GBP 899

Thebook responds to an agenda being setby people with disabilities
and the changes that have been brought about by the disability
movementwith its emphasis on the empowerment of people with
disabilities and the importance of empowerment as an issue of
human rights.

Disability worldwide is looked at especially the various disparities
between the developing countries and developed countries. Therise
of the disability movement has also been highlighted in the book
especially the role that it plays in trying tirelessly to show that
impairment makes people different, a fact that should be celebrated
rather than feared.

INFORMATION

The question on what causes marginalisation is also highlighted.
Various factors are looked at, as whether it is the fear of difference?
Ignorance of whatit means to be disabled? Fear that people with
disabilities remind others of the brokenness and vulnerability of
their human condition in an industrialized wotld in which progess,
fitness and success are celebrated and weakness or inability are
seen as failure?

"The book finally sums up that when persons with disabilities
expetience oppression or discrimination, God stands alongside
them in their struggles. God's solidarity with those who are
marginalized demonstrates that right at the center of each
community is Christ, willing it to be a community of love and
inclusion. Atlocallevels, people with disabilities are rarely
propetly represented among church eldets or on church councils,
anissue that the church can pick up and make a difference.

International Congress on Women
and Disability and the Asian
Consultation

The International Congtess on Women and Disability is to be held in Valencia, Spain, February 27 - March 1,2003.
Ontheoccasion of the European Year of Persons with Disabilities, the Directorate of Women Affairs and Integration
of Persons with Disabilities, together with the Ministry of Laborand Social Affairs, through the IMSERSO and the
Institute of Women have agreed to organize this first International Congress on Women and Disability:

"This eventwas proposed as pattof the national state actions suppotting the objectives of the European Year. Itwill
be held at the Palacio de Congresos de Valendia, from February 27 to March 1,2003. The Ministry of Health of the
Valencia Government has also supported it with a Declaration of Scientific and Heath Interest Event.

For more information, consult the Congtess Web Page: (wwsw.micongreso.gua.es). There you will find important
information suchas: Programof the Congress, Application Form, Honoraty; Organizing and Scientific Committees,
Congtess Sectetartat, Presentation forms.

Asia Consultation

"The Christian of Asia and the Ecumenical Disability Advocates Network ate organizing a consultation on
Ecumenical Agenda of churches in solidarity with persons with disabilities. This will take place at the Royal Benja
Hotel, Bangkok Thailand 10" — 15" March 2003.

Additional Edan emailaddress
In addition to edan@afticaonline.coke you can getin touch with EDAN on skabue(@ncck org ot
aokola@ncckorg
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EDAN Reference Group
RevKathyN Reeves

405 South Fuchd Avenue,
Oak park Illinois 60302

S\

Tel: (Office) 708 848 7360
Home 7083866421

Fax: 7088487104

Email: setmonista@aol.com

Rev. Arne Fritzson
Svartriksslingan 94
16739 Bronna

SXH BN
Telfax468308189

Email: amef(@algonetsse

Rev. Dt. Gordon Cowans
KnoxCollege

POBox 17355palding
Clarendon

JAMAICAWL

Tel: 9878015

Home: 9878080
Phone/fax9878045

Email: knoxd@n5.comjm
knoxcollege (@ cwjamaica.com

Samuel N. Kabue

EDAN /National Coundlof Churchesof
Kenya

POBox45009

Naitobt

KENA

Tek:2542222699,/215560
Fax2542215169

Email: edan (@) net2000ke.comor

neckadv(@jiconnectcoke
EDAN Regional Coordinators
Asia:

Ying-BoJoseph Tsal
4FNo250,Chung-Hua

2ndRoad, Kachsiung

TAWAN

Tel: (Off) 886-7-3122127 or
886-7-6226730
(Homd)886-7-7169916
Fax886-7-3122128
Email:josephyb@giganet.tw ot
disable(@ms7.hinetnet

Africa:

Rev: Dt Abraham AduBetinyuu
Centte for Peace & Sustainable Demo-
cratic Culture

POBox 1276 Tamale,

GI™NA

Telfax: 233-71-22748

Email: general ghn delivety@silotg

Europe:

DrPalGado

H2081

PIRCSABA

Jozsef A,

u’7-9

HNGRY

Tel: +(3626)373-423 Ext: 13
Fax: +(3626)575-591

Email: febe bt-silo(@axelero.hu

Latin America:
Rev: Noel Fernandez Collot,
POBox172,

CiegodeAvia651000
aBA

Phone0533327129
Home0533325223
Telfax: 53-33-27129
Email: femolla@enet.cu

Pacific:

YeJalee
Kortean Differently Abled Women’s United
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Asia: 13646 Yunchi-Dong,
Ying - BO Joseph Tsai ChongRo-Ku,Seoul 10470
4F No.250,Chung-Hua
2ndRoad, Kaohsiung KRG
Tatwan.
Tel: (off) 886-7-3122127 ot Tel: (Office) 82-2-3675-9935
886-7-6226730 Home82-2-932-1081
(Home)886-7-7169916 Fax:82-2-3675-9934
Fax:886.7-3122128 Emait T eeyeja@hanmit.com
Email josephyb@giganet.tw ot
disable(@ms7.hinetnet Cartibean:
RevDr GordonCowans
KnoxCollege
Africa: POBox1735Spalding
(larendon
Rev Dr. Abraham Adu Berinyuu JAMAICAWL
Centre for Peace & Sustainable Democtatic Culture Tel: 9878015
PO.Box 1276 Tamale, Home: 9878080
Phone/fax9878045
Gham Email: knoxc@n5.comim
Telfax: 233-71-22748 knoxcollege(@cwiatmaica.com
Email: genetal ghn delivery@axelero.hu
Notth Ametica:
Furope Rev KathyN Reeves
405 South Euclid Avenue,
Dt PalGado Oak patk Illinois 60302
H2081 B\
PIRCSABA Tel: (Office) 708 848 7360
JozsefA,u.7-9 Home 7083860421
Fax: 708848 7104
Hungary Email: sermonista@aol.com
Tel: +(3626) 373-423 Ext: 13
Fax: + (3626) 575-591 Middle East:
Email: febe bt-silo@axelero.hu Elie Samir RahbanyBatroun, Street Stouh,
Imm. Khalil
TLatin Ametica. SalibaNadet, Notth I ebanon.
THANON
Rev: Noel Fernandez Collot. E-mail: e tahbany(@yahoo.com
POBox172,
Ciegode Avila651000 OtherNetwotk Members
Razaka - Manantenasoa Ralphine
Cuba ¢/olutheran House of Studies
Phone: 0533327129 StudentResidence
Home0533325223 29 GolfRoad, Scottsville
E-mail: femolla@enet.cu 3201 Pietermatitzburg
JozsefA,u7.9 Republicof South Africa
Phoneand Fax: + 2733 3460996
Pacific: e-mail: 201298088@students.unp.ac.za
ot: ralphiner(@yahoo.com
YeJaLlee
Korean Diffetrently Abled Women's United
Room808A Chiistian Building
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Pastor Micheline Kamba Kasongo
Busu-meloNo. 13, BP91

Kinshasa - I imete

DRCONGO

Tel: 24244809

Email: michelinekam(@yahoo. fr

Sarah Babirye

Churchof Uganda

PDROSAice

POBox 14123

Kampal

LGN

Tel: 25641 -272906 or 342637
Fax256-41-343757

Finait pdf@coupdzcoug

Simone Poortman

Madoerahof 8

3742SH Baam,
THENFIHERIANES

Tel: +31 3554 20840

Emmail: simpoott@wotldonlinenl

Rev: John Naude

20Ribble Close. Wellingborough
Notthants NNS5X]

Aptil-June 2002

BOAND

Tel: 441933679688
Email'johnnaude@tinywotld.co.ik

Bill Gaventa, M.DIV

Coordinator, community & Congregational Supports
The Boggs Center

Robert Wood Johnson Mediacl School,

g

POBox2683

New Brunswick,N.J.08903

Tel 7322359304

Email, gaventwi@umdnj.edu

Network Partners

Wortld Affiance of Reformed Churches,
150 route de Ferney;

PO.Box2100

1211 Geneva2

Phone: +41227916237

Fax: +4122791 6505

Email info-watc@wec-coe.otg

Lutheran World Federation,
150 route de Ferney;
POBox2100,

1211 Geneva?2,

SXIIZERLAND

Phone: +4122791 6363

Fax: +41227988616

Email kei@futheranworfd.org

Action in Development g (AID)
52HSSRoad, PO Box #03
Jhenidah-7300,

BNJAEH

Phone: 880-0451-3004

Fax; 880-0451-3272

Email: aid (@bdonline.com

Inter-American Institute on Disability (IID)
711 BrentRoad

Rodkville MD20850FUA.

B\

Tel: 1(301) 838-3031

Fax: 1(301) 838-3029

Email: idisab(@aol.com

Integrated Social Development Effort
House#485Road#,01 8Block-B,
ChandgoanR /A Chittagong-4212
BANGADHH

Tel:880-31-671727

Ermail: isde(@ctg.dolphinet

Christian ministries with Disabled Trust,
POBox13-322

Onehunga,

Audkand.

NEXZEYAND

Telefax: +649 63647153

Email: cmwdt@dleatnetnz

Sponsors

Justice Peace and Creation Team
Wotld Council of Churches
101route de Ferney

POBox2100

CH-1211 Geneva?2,

Switzetland

Phone: +4122791 6111
Fax:+4122791 0361

Email infor@mailwece.coe.otg,

21









